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Part I: Grade Pre-1

Mr. Harrison:

CHhICHBIZ, CTDUSRZHZD/IN\NIVYYTT,
BCANDORBREBICMN IR ZRT CDRDOLDITEHLUL D,
CDDSADXIRIF, EIRE1 HRTI,

Hello, everyone. I'm Mr. Harrison, the teacher for this class.

| hope that all of you will make an effort to keep an eye on the news in English.
This class is for Eiken Grade Pre-1 listeners.

RESESEIOEERRE,. BERESHZRID. L\DIDD TS5y DRE ] HHSEEICR
DTCNET, IFF 10 BICERSNIEHDIBAEICEINIE. FRHED4AIC1T AD TBEBDDOERLIE
TSy DRETHD] CABLFUIC, TOULRED TI—=D)L—ILEBE] MEESNTNE
9, HEEREDOEBNBEFIROBIZ CESICENMMEESNTNET,

2015 FOBICHBIEDNBEEBICERSEDCEZEDNDENFRFE I DAENDRIILU T W
[FESARENLRGBEEZTOICD. BMIEDICEFLIZD UTNET,

One social problem facing Japan is where so-called “black companies” force harsh working
conditions with long working hours and low wages on employees. According to a survey
conducted in October last year, one out of four company employees answered, “I work for a
‘black company.” Given this, “labor law education” is drawing attention. Learning the basics of
labor laws is being promoted at schools and workplaces.

A law went into effect in September 2015, requiring national efforts to spread basic knowledge of
labor laws among young people, so the government is dispatching instructors to universities and

preparing learning materials.

SHIG. MBBRE] Z2HET—VIC. COUSATIE D=D)L—IVEBERBEIRIEDNE
[CDIBEMBN] ICDNTELENF UL D,

“Working conditions” will be the overall theme today, and in this class we’ll discuss “whether
labor law education will lead to improvements in working conditions.”

| It's Discussion Time! |

Mr. Harrison:
)=V YY3vOENDNIEREBEME. BATE NSy OEE ] ENVDSEEZXIKEIC
FBAKDICIENDZF U, BISHIT, TDT S v OEESEFEE T black corporation] 7RE &
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WIINFT, T TSVIBEREERF. EDXDBEHZNDDEEBNTIN?

Since the Lehman Brothers’ collapse, we’ve often heard the term “black company” in Japan.
This, by the way, is known as a “black corporation” in English-speaking countries. So, what kind
of company do you think a “black company” is?

Sakura:
NMEBIOEARSRIEEDEZENDEEDCETULLDD,

It's a company that forces illegally long working hours on its employees.

Yoko:

SEHNABITENED, BELUTEEENZINIONBNSHNE TEITDEBNET,
They are companies where wages are unfairly low or ones that don’t pay for overtime work
done.

Sakura:

ZNN'HS. REENTESE UBNXDBRIEZRZDIRHMESFNDICEBNET,

| think it also includes companies that have problems such as employees not staying for a long
time.

Mr. Harrison:

BSADEDBNTYI, TREECOUIZT Sy ORENMGFHEEBBIEUZ DR ERBNET
m?

You’re both exactly right. Well then, why do you suppose these kinds of black companies have
become a social problem in recent years?

Yoko:

B UVWRBREREODAEINM BN T, BEDIXFEIRINKROOSNT,. AHEZRBEI =L
MEZCCENMBRELTEZONET,

Companies are trying to cut costs as a result of the harsh economic environment and recession.
| think more companies are reconsidering labor costs.

Sakura:

ZDDZ. TSVIEETEINT, MWEBORREZIIESHMEZCTET, BBOAETS
DHRBICERB SN DR EBRNET,

Also, many young people working for black companies are suffering physical and mental health
problems, so society has recognized the size of the problem.

Mr. Harrison:

0=\ UEDRDIEN T, EBRWOBEIODDIINZEIL L. BEIREOBEEIREIL LU TCET
NBDTIN, TlE TSvIBEZEILHETDIAERHERTEICTULTNICE. £
LIZXNTULL DD,

Globalization has caused changes in employment and labor that have resulted in problems with
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working conditions. Well then, what should we do to deal with unfair labor practices including
those at black companies?

Yoko:

TENERETDLDICERUT. FORNBEICIEIETHBAETTTDICENMUETY,

It'll be necessary to check that companies follow the law and to punish them properly when they
don't.

Sakura:

=H(C, BERHEIRRE TREZZIITHBED. FEROFPIRBEEICHITEROHDOT 1T
AIATLAMEDEUETI>IRNDEBRNET,

And we'll need to create a system for workers who have suffered from harsh working conditions
to get help from legal professionals and specialists.

Mr. Harrison:

F—ICE. EDRIDNERZSHBAETD. BOBEREEREZEE IDICENKYTIN, 2
NICNAT, BEDEBTHBNUL MI—=DIL—ILEE] BFBNTNET,

First of all, it's essential that employers follow the laws precisely, and that the national and local
governments monitor companies. In addition to that, as mentioned at the beginning of the
lesson, “labor law education” is drawing attention.

Yoko:
BEONDAIL. @RI ENDCETI RN,
So you’re saying that employees also need that knowledge?

Mr. Harrison:

Z27CTY, D=DIL—ILHELRBIK ADENZHZDCEZSHET,
SENSBITEZTCRI UL D,

ZEZIE SR TEINTNDADEREDPICTMERIBL CLUE > THmE. FEREBRL
53IKCEFTEDTLLDON?

That’s right. Labor law education includes the teaching of what legal rights workers have.

Let’s consider some specific issues.

So let’s say a person working for a moving company damages something while moving it. Do
you think compensation can be deducted from his salary?

Yoko:
BEESZACOEHSERRNSIDNLET,
| think if he caused the damage, it can’t be helped.

Sakura:
THE. SHEBNWTNDAICKEHRZIA D ETESHBICARZSE CNET, 2T URDES
DDEESMTIERNT UL DD,




But, the company where he works makes a profit above what they pay him. So, doesn’t the
company have to bear that risk?

Mr. Harrison:

TEPICERBRLUTEUCIESR. FEBICEBIESEDICEFERNICTETFI A, HEEHD
ETORED. REUDDDHZESIF. TDAICKH UCEHAENEEZIMDCEETEFT,
Basically, a worker does not have to cover any damage caused by a mistake during work. If the
worker does it intentionally, or does something illegal, then the company can take legal action
against him.

OBl UTIREAIE, EEDPDITAREEHBLEEN T, FHMNEEEEEB USRS TIR
DFECh, F2. BELCIHIBHNDN SR TS CESIEBNUERTI., BHEKRIRIIBEZER
NTRDCENTEXT ., SHADEED > TUVRWD S EN > THBFICHEBERITDICEMETE
FCA. TOXDICHRO>TREZVIL—ILDTE<SABDDFT,

Another issue is that companies have to cover the medical expenses of workers’ injuries
suffered on the job. It's called worker’s compensation. And, dismissals have to be for reasons
that follow general common sense. Paid leave can be taken for any reason. Companies cannot
choose to lower salaries just because they're not making any money. There are lots of rules like
this that you need to know.

Sakura:

BRORFETZD UZHBENRNE, ZONDERORBEZNDSINIMNHRITDCEEFEEAE
BWERBRNET,

If you don't have that kind of education in high school or university, | don’t think most people
would take the trouble to learn about those sorts of laws.

Yoko:
NS, TOURCHBRMELEBINET,
That'’s right. This type of education is necessary.

Mr. Harrison:
KOFEAIR, BEUBRZEBSOTIN?
Why do you think so?

Yoko:

HEANCBENE, BRSNDIBHLEREID. WIFNHICZDNSTY, ERTDACINDA
TRBOEND DN, EBRICDITTINDIREUDHDET, SANSIE. BEICKNICERD
IW=ILERSETESZRIDELNZEEA, BIKFEIICIL—ILERDCENALTY,

When you go out into the world, you will either be an employee or an employer. If there’s a
knowledge gap between employer and employee, there’s a possibility that someone might take
advantage of that ignorance. Companies might not tell you about rules that put their operations
at a disadvantage. It's important to know the rules before you start working.
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Sakura:

BONCZDTIN, TE. BSTWBHDIRIC. D—DI)L—)LZzBsDRIBE UTRAICILEN
DDESHRICEBNET, BIFEDIIHBDIEEOEIBOLDIC, BFRBRSEHZELICEZD
WARDERTHNIEL. BODCEEUTRZADINIL, BWVERDE>DNTICRERDET,
That’s absolutely true. But, | think it’s difficult to understand labor laws as a problem that you will
face until you start working. Like the problem with the moving company that was just mentioned,
if there’s an opportunity in school to think about some actual cases, it'll be easier to understand
as something that concerns you. It'll be a chance to interest students.

Yoko:

D—=D)L—=IVEBIR. BADIZHIZITTEREL, HRICE>TEMUBIEEBNET, KEERS,
BEHERETRIFY « FBENICENDHSNDENADIBEZNIE. ERSRAMDEIN 5K
MNBDCEICIRDNHTT, HEAONEDEARTIE, FmdIICEITDREDKLI T,
Labor law education is necessary not only for individuals but also for society. Because, if more
young people feel physically or mentally cornered by excessive work, society will lose valuable
personnel. In Japan where the workforce is shrinking, a sustainable working environment is
essential.

Sakura:

D—=D)L—=IVHEBIR. BAZEZSEDBRDTULLOIN? FCHEMERZF DRSS, BT
NDEAICXTT IEEEHDEIEBNEEAD,

Is labor law education only about learning your rights? In addition to the rights that we have,
don’t people also have responsibilities to the companies they work for?

Mr. Harrison:
FNRICEF[IDETFHUIZR, BSAREDBNEIND?
You’ve brought up a good point. What do you all think?

Yoko:
BT, BODROERBICODNTEIRNDNESZERINET,
Employees should definitely know and understand their responsibilities.

Mr. Harrison:

ZOTINR, BEAEICIE. BFCETITIER. FHFLOMBETIRBRENDDET,
That’s right. A worker has the responsibility to devote him or herself to the work and to keep
what happens at work confidential.

Sakura:
EPICIREDSEN>DTT —LAZ U TBAIED., ER]ADEIE UIZEC EZBFICEAD SNS
(CHBZOUTIRINWIBRNENDCETI XA, IW=ILERSCENKREIT, ZNICKDA=E
LTEESZND. HEALDILENZET,




You can'’t play a game at work because you're not busy, or if a famous person comes into your
shop, you're not allowed to post it on social media. It is important for people to learn the rules.
That way it's easy to know what you can and cannot do.

Mr. Harrison:

[FHERER CERIREDELE TR CEDTEDIHEREIL. HRSDEBERLRDITHIC
RO THICITTIEL, BAIDA. BAREEZRICE >TE. KR AMZRHENICEIL
TUWKEZBICATRTT, BEICEETOETDIBNHEEEIC, D=DIL—-ILEBEN. DU
HARZFIRIDICHD 1 DDOFERELUTERSN TN ENNTIN,

A labor environment where you can work under appropriate conditions with fair wages is
important not only for the life and health of the worker but also for the employer, and for the
whole of Japanese society, and is essential to sustainably use valuable personnel. Along with
putting in the effort to make sure companies follow laws, labor law education should be used as
one way to realize this kind of society.

SB. COUVSATIE MI=D)L—I)VHEBRBBREDHEIC DENDD] [CDNTERFEL
12, EREA REITTUL,

In our class today we’ve been talking about “whether work rule education will lead to
improvements in the labor environment.” This class has been for Eiken Grade Pre-1 level
listeners.

Part I Grades 2 & Pre-2

Mr. Harrison:

CHICHBIZ. B A,

SHEEFHERDDOIFHAICE > TEF UIC,
HEBOAODDNTCELZCENBDTERLSNTNNDTLLDN?
COODAUSL, EE 217 « E2HR@ITTT,

Hello, everyone.

The end of the school year is coming soon. Have you noticed that your English has gotten
better? This class is for Eiken Grades 2 and Pre-2.

FFFFIITSNE®DD 18&] TlE 1 7 BEORZEI-EN 80 BEZBZ CIEHL 8D DIEEND
2FISTELTNDCEDDDDF UL, BN 70%M EZBE LU TV DEHRIKROIRE R,
50%Z RO22FFEXTI, CODUIZRND. HISEMEDEREZZILLZD,. —EBHDBELE
MNBRZREEICIMSBIL DI DNRZITDOEEZLHDET,

According to a “White Paper” published last year, more than 20 percent of regular employees at
companies work more than 80 hours of overtime a month. Also, while the government’s goal is
for more than 70 percent of paid leave to be taken, it is still less than 50 percent. Some
companies have stopped allowing overtime work after a certain time or are looking for ways to
encourage employees take more paid leave.




SHOHBT—VIE IBEIRIE) T, CTOPUSRTIE. IBEEZHIRET DHIER. EIRIC
BHESEEZRS TN 27 —VICELGET,

Our overall theme today is “working conditions.” In this class, we will discuss “whether a system

to limit working hours will actually reduce the hours worked.”

| It's Discussion Time! |

Mr. Harrison:

HROVICRTEBADHBEEIIRS, HR[@ED1 DEBE>TNET, COBMBZHNEITD
[CIE. —EEBZIMBEOEREZREILT D, /—BEET —Z&ITD. BBz CEaHFHFD
[TRRE——FIFRBREDHHDFT, D ULIAELE. ERICREESECVNDBEHZ
ZBZ TN TENTEDTLEDN?

From a global perspective, Japan has long working hours. This is a social problem that needs to
be fixed. There are various ways to do this such as forbidding overtime after a certain time,
setting up days with no overtime, and requiring people to use their paid holidays. Do you think
these ways can actually change such long working hours?

Yoko:
Téétumiﬁoﬁﬂ%t%@%@@ﬁ<?é@ﬁﬁ6\%ML%@%EHH@%?&QO
ZDEBEEANTHESZRNDOTDIXLDICIRI DL DICRDERINET,

| think they can. Since you force people to work fewer hours, it will actually reduce the number of
hours that they work. | think people will find ways to finish their work within the time that is given
to them.

Sakura:

MEZNEITTEELUNWEBNET, AEZIBOLIZD., EFEROSSROINE. FHoBIC
TEZ U< TSR <B D IBZRICHBIFTOICN I DCEICEDLCTIZEB/NET,
| think it will be difficult doing only that. Unless you hire more employees or find ways to reduce
the amount of work, you will end up having to do the work some other day, or taking it home to
do.

Yoko:
ZOVDBEEHIDINENFEA. L. REEBESEELTNDCENTHESNZD., 8D
EONRIFBDIEENB UL D 22D ITIWIBEIZNETTI, 2D DHBEICIE. £EEIC
BRBJDTCEZRDDICERUZERINET,

That might happen. But, there are many workplaces where working long hours are valued, or
where it’s difficult to go home before everyone else. If that’s the case, it's important to make
everyone go home early.

Mr. Harrison:
ZFNHOE>NMT T, BE<HSBZERNDOSEIADNMEBNTNDREZBZSNDEDICENE. BibE
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AESZEDTI1,
Because of that, people who finish their work quickly will be valued more. That will cause a big
change in people’s attitudes.

Sakura:

EEMERICED ANDIZITTRRADDHDEBNE T, TEAE HDIT—EAZHHES
BMEOREZZIEUIZELET, TE. STNIILERDRTEEEITDICELETDRAALSL.
RBZEWMONDIUREDNDHDFT, DL D ULHIZBRFHER>EORNDE LNFEEA.
There’s a limit to what a company can do by itself. For instance, let’s say one service company
forbids overtime past 8 p.m. But their rival company uses their nighttime service as a selling
point, so they may take customers away. For that reason, the first company may have to
abandon its new 8 p.m. policy.

Yoko:
—BRHICRBSADIONDCEFHINENFTEA., TE. BEREDNNVNSHIE. KE
HICEBNEEBERHELZRRTEFT, TOBRAMEUTHREDLITONDIETFTI, D
ZZNIE. BFBEB[EFIRIT DHENUTUESHICE > TRINCETIERNWERNET,
Well, they might lose some customers temporarily, but in the long run, companies that have
good working environments will be able to hold on to good employees. As a result, the company
will be able to improve its results. When you think about it that way, a system to limit working
hours doesn’t necessarily have to be a bad thing for a company.

Sakura:

BARSEESNIC,. Y—EXDBOA/NED. HHUDICEREEHNTNET, TE. TOU
ZCElE. HEDEREICZZAGNTNDERBNET,

They say the quality of service in Japan is high by international standards, and that deadlines
are usually met. But this is because workers do overtime.

Yoko:

B[ EFIRIDICETHEEIDADNNND—TIT. ZOBIBEEDATEZR. KHDALEZ
DTRNAEDEDNLDDEIFICIE>TUEIRIDNEULNIRNTI,

Some workers may benefit from limited working hours. On the other hand, it may cause
problems for others. It might just widen the gap between those who can take a break and those
who can't.

Sakura:

HAEEAREUT T—EXRORNEZRBULICD. HIREDIHEDLDDENIIKICUSNEKD
[CUEDTDRE. BZARERRICEZTCNWIMUBENDDEBNET,

For society as a whole, it’s going to be necessary to change our way of thinking. For example,
we may need to review the cost of service charges or become more flexible when companies do
not meet a deadline.




Mr. Harrison:
LNERTT,
Those are good points.

TEACHER’S POINT|

S5RH. =<5=A DUATIC, Tdoovertime GEEZET D)) ENDRIREBNFHUIZHN
IELLTY, REBETIL. ldoovertime (BEREZT D)1 CVNDRIMRKRITIL Mputin overtime (B
BABBEAND] TT, ZNIOZ. ISBEXDDEVNEEZBRHANDCE ] DEFNTL)
x99,

By the way, Sakura, just a bit ago, you used the phrase “do overtime”, which is correct. In
English, another way to say “do overtime” is “put in overtime”. It is hoped, therefore, that people
will be “putting in” less overtime from now on.

REEHEZREBI CCT. KrEDIFED, BROBEZEIEDOI CENTEEI, —/5 7T
BECEODTIEEHZQALESEONDENSZEAXA ) Y OBV FT, FZ. HARICE>TE
THDHAEDL D, BEZRIENDX Uy ROBHDFET, ILD. BERBICEESHETSND
CERB<KRAICE > THUEBIEN T UL D, BFRBEONEZTIDI—0C. BVEISOT
WHRICUTWERNTI 1,

By doing so, individuals will have more time to spend with family or on hobbies. On the other
hand, for companies, it can improve productivity. And, for society, it will help women who want to
find jobs and also promote consumption. More than anything else, it is an essential right for
workers to be able to continue working in good health. So, while we look forward to shorter
working hours, let’s try to build a society where everyone can work easily.

SO Ng73sEZHIRT dFEL. RRICHBISEZRSEDID [CDNTT+ A ANDv Y3
v LUFEUIC,

HIR 2R & 2 fRAlFTUIC,

This time, we’ve discussed “whether a system to limit working hours will actually reduce the
hours worked.” This class was for Eiken Grades 2 and Pre-2.

Part I Grades 3 & 4

Mr. Harrison:

CHICHBIZ. B A,

REBOMRIIEBRTLLDON?  [HELENRD] TY, BEBCDOTOMWRLUE L&D,
Hello, everyone.

Are you doing well with your English? Practice makes perfect. Let’s study a little every day.
COODRE BEIM&4ERBIT T,

SHOHBET—VIE. IEEIRE] TT,

This class is for Eiken Grade 3 and 4 level listeners.

Our common theme today is “the labor environment.”
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IOy DOBENMMEBMBERD ., FTHEBEREECAUICUIZNWENDBZRZERDANZSL
BROTCETC. REBABAREZNOLIDENDRENEFE >TCNFET, HEICEHTIDIL—ILD
FEZEDER>TESRDENDBERNBIBE > TNET,

Dishonest companies have become a social problem. More people care about both their work
and their families. There’s an increasing trend to reduce long working hours. A movement to
increase awareness of the rules and systems related to work has also started.
SBECNICEELTC MEBORBZRE IOV EIZT—VICELSNENERNET,
In this class, we'll talk about “things we’ve noticed about workplaces.”

It's Discussion Time]]

Mr. Harrison:

SBREDESAIL. CTNETICHEDNDOESDRBERZLICOD. KBRULCOUEZZENDDE
IN? BEAKIRRICDONT, [IDVWZTEZF ULHO>THEIELUL D,

Have all you high school students visited workplaces before? Let’s talk about what you’ve
noticed about work environments.

Yoko:
HEFRICERDBMNEETRBIBRZFICIT OECENDHDFT,
A few years ago, | went on a field trip to a food factory.

Mr. Harrison:

BINTNBAICDNT, EQOXDBERZFHILICN?
What impression did you have of the workers there?

Yoko:

BNTNBAL EEPEERITLUIZ, TE. REIEEICERDE, <DANTUNEUIZ,
| felt the workers were very serious when they were on the job. But when their break time came,
they looked relaxed.

Mr. Harrison:
AREBIFEIFREO>TNDDTIN?
Was their break time fixed?

Yoko:

[E0), ROSNEEBICETBACKRBL TN UL, BNDIEIRZULD. BIRIZSZDT
BDNBIZZEDTI,

Yes. We were told that they took breaks at exactly the decided time. If they were tired, they
might make a mistake, or it might be dangerous.

Mr. Harrison:

10




EDDA>IEDTIND?
How about the rest of you?

Sakura:

MWETBRZFICTOECENDDFT,

I've also been to a factory on a field trip.

BI<AE. SRHICBEVNWCEE, BRIECEICHAMAN—RZEFE>THRBZHRHELUTNE U,
We saw a time clock where the workers punched in and out when they arrived and left.

Mr. Harrison:
BFEDOEENEBAELTNNEENDCETIR, THBRFDENC, B<IRBZETHNLT
AEWETH?

So the working hours were managed very precisely. Has anyone been on a field trip to
somewhere other than a factory?

Yoko:
HEOEHDORR(CTO>ECENDBDZET,

| went on a field trip to a relative’s company.

Mr. Harrison:
ah B<ADREICDONWTR IV ZRIEHDFEULEH?
Did you notice anything about the working environment there?

Yoko:
TEEZITIEELITTEHERL, BE. FU—ZUTIANBE. HEDZOHDIERND DD X U,
Other than the rooms where they worked, there were also facilities such as a cafeteria and a
company gym.

Mr. Harrison:
AEHNU Iy Y L. BECEITICHDREEH>EDTIR,
So there were facilities to help employees refresh themselves and work in good health.

Sakura:

BB CIEHDFIB AL BOWIC, KirE—HBICHEZ DB BRI HIRMEDDFT,
These are not at the workplace, but some companies have lodging facilities in seaside areas or
in the mountains that employees can use with their families.

Mr. Harrison:

ZOTIR. BHBIAIDHENZEICRBISECEDIRETHDICENUETT, ZDUILC
DZAT. =HIC, HENRRICENTDIXDICZIET DSIIFHRHIEDHEERND D DD T I 13,
That’s right. Regarding workplaces, the most important thing is having a safe and comfortable
environment for employees. In addition to that, there are various systems and facilities to
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support employees so they can work in good health.

SBE. MEBORBZRTROVCCE] Z7—VICsELENF U,

Today we talked about “things we’ve noticed about workplaces.”

SBOBHARZBORI I EZOBARBEN. T1 RNy Y3 VOSERHE. BHEODOTT
-+~ (http://www.radionikkei.jp/Ir)) [C38& L TCUNFET,

REL, MF#ED] EDNWT, T AAvY 3V UFET,

The English and Japanese transcriptions for this session, as well as the referenced article, are
available on the program website (http://www.radionikkei.jp/Ir/).

Next time, we will discuss “reading comprehension.”

ONIKKEI RADIO BROADCASTING CORPORATION
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